
October 20, 2020 

 

The Winnebago County Board of Supervisors met in session at 9:00 A.M. October 

20, 2020 adjourned from October 13, 2020. 

Present:  Supervisors Stensrud, Jensvold, and Durby  

Absent:   

The meeting is held today via You Tube and a conference call.  This is due to 

COVID-19 and heightened public health risks. 

On a motion by Stensrud and seconded by Durby the Supervisors moved to 

approve the minutes for the October 13, 2020 Board Meeting and approve the Agenda 

for October 20, 2020.  All voted aye.  Motion carried. 

There was discussion regarding the COVID-19 policy.  On a motion by Durby and 

seconded by Stensrud the Supervisors moved to approve the following policy.  All voted 

aye.  Motion carried. 

AMENDED & UPDATED 09/01/2020 

TEMPORARY POLICY FOR 

USE OF SICK LEAVE DURING COVID-19 RESPONSE 

 

This is a temporary policy for employees of Winnebago County, Iowa regarding the use of sick 

leave for employees impacted by the coronavirus outbreak and is intended to protect the safety of 

the workforce and address the physical and financial well-being of those employees personally 

affected by the virus.  

 

Once an employee has exhausted any expanded family and medical leave provided under the 

Families First Coronavirus Response Act (FFCRA) the following applies:  

 

1. Full-time employees will not be required to use their accrued sick leave, but will remain 

on paid status, for up to one-hundred-sixty (160) hours (or until released to return to work) 

if one of the following criteria is met: 

 

¶ If an employee tests positive for the coronavirus and should therefore stay at home per 

their doctorôs and/or Iowa Department of Public Healthôs recommendation. 

¶ If an employee is self-isolating per the direction of Winnebago County Public Health 

or Iowa Department of Public Health. 

¶ If an employee is needed to care for a family member who has the virus. 

¶ An employee showing potential virus symptoms and who has consulted with a health 

care provider and submits proof of such consultation. Said employee is required to seek 

testing for COVID-19 immediately upon the commencement of such symptoms to 

qualify for paid leave under this policy.  

¶ An employee who needs to stay home to care for an immediate family member due to 

the closing of a child daycare due to COVID-19 and has provided information that they 

have exhausted all other childcare alternatives.  



 

2. Employees remaining on paid status without being required to use their accrued sick leave 

under this policy are subject to the following expectations:  

¶ The employee shall be expected to work from home during the normal business hours 

of said department if possible;  

¶ The employee shall not leave their home during the normal business hours of said 

department except to receive medical care, emergency circumstances, or to perform the 

duties of their employment; 

¶ Should an employee violate this policy, the employee may be subject to disciplinary 

action.   

 

All requests must come through an employeeôs Department Head. The Department Head will 

report the leave status to the Auditorôs Office for tracking any negative sick leave balance usages. 

 

This policy may not apply to first responders defined as Sheriffôs deputies, jailers, dispatchers, 

other emergency response personnel, public health, secondary roads, and election officials. Leave 

requests by this group of employees will be handled on a case-by-case basis. The County will 

follow the guidance for these critical infrastructure employees provided by the Iowa Department 

of Public Health.  

 

This policy is subject to change as additional information and direction is obtained regarding the 

COVID-19 virus.  

 

On a motion by Jensvold and seconded by Durby the Supervisors moved to cancel 

the Board of Supervisors meeting on November 3, 2020.  All voted aye.  Motion carried. 

Kristen Fish-Peterson gave a report on the former LEC. 

Scott Meinders, Engineer discussed secondary road matters including working on 

edge rutting. 

Kris Oswald, Drainage Clerk discussed drainage matters. 

At 9:30 A.M. Supervisor Jensvold continued the Joint Drainage District 68-136 

Annexation and Reclassification meeting with Kossuth County.  Present at the meeting 

was Supervisors Jensvold, Durby, and Stensrud, Karla Weiss, Auditor, Kris Oswald, 

Drainage Clerk, and by phone; Kossuth County Supervisors Roger Tjarks, Jack Plathe, 

Kyle Stecker, Donnie Loss, and Galen Casey, Amber Garmen, Auditor, Marge Mergen, 

Drainage Clerk, and Rock Hopper, Jacobson-Westergard. 

On a motion by Jensvold and seconded by Stecker the Supervisors moved to 

approve the Annexation report for Joint DD 68-136.  All voted aye.  Motion carried. 

On a motion by Jensvold and seconded by Tjarks the Supervisors moved to set a 

Public Hearing for the Annexation report for Joint DD 68-136 on December 15, 2020 at 

10:00 A.M.  All voted aye.  Motion carried. 



On a motion by Jensvold and seconded by Loss the Supervisors moved to approve 

the Reclassification report for Joint DD 68-136.  All voted aye.  Motion carried. 

On a motion by Jensvold and seconded by Tjarks the Supervisors moved to set 

the Public Hearing for the Reclassification report for Joint DD 68-136 on December 15, 

2020 at 10:05 A.M.  All voted aye.  Motion carried. 

On a motion by Stensrud and seconded by Durby the Supervisors moved to 

approve the Sheriffôs Quarterly report.  All voted aye.  Motion carried. 

On a motion by Durby and seconded by Stensrud the Supervisors moved to 

approve the following Resolution.  All voted aye.  Motion carried. 



 



 



 



 



 



 



 



 



 


